UNIVERSITY OF SOUTH AFRICA

UNISA is a publicly funded Institution in South Africa dedicated to distance education. In keeping with its mandate
as a comprehensive, open and distance learning tertiary institution offering a variety of academic and career-
focused programmes, the University is inviting applications for positions in the COLLEGE OF GRADUATE
STUDIES (CGS), The African Centre of Competencies in Enhanced Nanoscience & Nanotechnologies for
SDGs (ACCENTS)

The College of Graduate Studies (CGS) is a strategic cornerstone of Unisa’s commitment to developing future
research capacity and advancing excellence in postgraduate education. Through research support, training,
supervision development and innovative approaches to postgraduate education, CGS creates opportunities for
researchers and postgraduate students to contribute meaningfully to society and the global knowledge network.

The African Centre of Competencies in Nano-sciences and Nanotechnologies for SDGs, seeks to strengthen
strategic partnerships and R and D Translation across the Global North and South while developing a
multidisciplinary, future-ready workforce through excellence in education, research and innovation, with a focus on
sustainable solutions at the energy, water and health nexus. “African Centre of Competencies in Enhanced
Nanosciences & Nanotechnologies for SDGs (ACCENTS)” is to pole-position UNISA as the continental point of
entry & excellence in the multidisciplinary field of Nanosciences & Nanotechnologies ACCENTS is inviting
applications to part take in the project for the position of Associate Professor: ACCENTS (P5)

To be considered for a position applicants must meet all the generic requirements plus the specific
requirements as stated per position. If found suitable for appointment, Unisa may offer an applicant a
position at a level other than the level that was applied for. Furthermore, Unisa reserves the right to offer
the applicant a contract appointment.

ACTIVITY:

% TEACHING STATEMENT:

All applicants to attach a teaching statement (max 2 000 words) to their application as specified in one of
the following options:

Option A: External applicants and internal applicants (from non-academic positions) — Describe
how you intend to approach academic leadership in the development of postgraduate studies and
research training programmes within the UNISA’s Open-Distance-eLearning (ODelL) context and ensure
that postgraduate research training programmes contribute to the improvement of quality and quantity of
postgraduate students by taking into account the information in the policies listed below:

Unisa’s Open Distance Learning Policy

Unisa Open Distance Learning (ODL) Pedagogy

Unisa’s Policy and Procedures for Master’s and Doctoral Degrees
Unisa Policy on Research and Innovation

Unisa Policy on Research Ethics

Unisa Policy on Academic Integrity

Unisa’s Intellectual Property Policy

e Unisa’s Language Policy

The above-mentioned Policies of UNISA can be accessed on the web using a search engine. In the
event that you cannot trace the ODL Pedagogy policy finalise your teaching statement without it.

Option B: Internal applicants (from academic positions) — Explain your:

Involvement in, or approach to, Open Distance Learning

Approach to fostering a learner-centred approach

Involvement in, or approach to, teaching at either undergraduate or postgraduate level

Involvement in developing study material as an individual or in a team approach

The extent to which you have, or would, use an electronic learning platform for teaching

Your pass success rates in the courses you teach/taught and your plan to increase or maintain these
rates

A peer and student evaluation of your teaching

e Yourinvolvement in and provision of learner support to students

listed candidates at the interview. Candidates are expected to submit a research reflection or portfolio.

%«v; The teaching statement must be supported by a portfolio of evidence which may be requested from short



1= The following position exists in the College of Graduate Studies:

RESEARCH, POSTGRADUATE STUDIES, INNOVATION AND COMMERCIALISATION
COLLEGE OF GRADUATE STUDIES

ACCENTS
(The African Centre of Competencies in Enhanced Nanoscience & Nanotechnologies for SDGs)

Associate Professor (P5) — Positions x4
(iThemba Labs — Somerset West-Cape Town)

Five-Year Fixed Term Contract - Project

Ref (CGS/ACCENTS/AP/P5/st-2026)

The purpose of this position is to:

Contribute to cutting-edge research by combining computational modeling (DF T/MD) with Al-driven approaches to
accelerate materials design aligned with ACCENTS’ mission in energy, water, and health applications. In addition,
the appointee will actively train postgraduate students and early-career researchers in applying Al and machine-
learning techniques to both computational materials science and the analysis of experimental data.

Conduct high-level research in computational materials science and nanotechnology aligned with ACCENTS
energy—water—health nexus.

Drive the translation of research and development (R&D) outputs into practical applications, technologies and
innovation opportunities, particularly within ACCENTS’ energy—water—health nexus.

Contribute to the development, validation and advancement of research outputs along the innovation value chain,
including opportunities for proof-of-concept development, prototyping, technology transfer and commercialisation.

Work collaboratively with researchers, industry and other innovation partners to identify pathways for translating
computational and experimental discoveries into scalable solutions with societal and/or commercial impact.

ACADEMICS - CANDIDATES WITH A RESEARCH OR ACADEMIC BACKGROUND

Applicable and relevant qualification equivalent to NQF level 10 (e.g. PhD or Doctoral Degree) or related field
(foreign qualifications to be evaluated by SAQA)

A minimum of 5 years’ relevant experience of which 2 years must be teaching experience

Proven research expertise in Higher Education

Able to discuss teaching reflection and statement

At least 2 postgraduate candidates successfully supervised to completion, of which 1 must be a doctoral
candidate

A research reflection and/or portfolio

7 research output units* during the previous 5 years OR 5 research output units* during the previous 3 years OR
1,5 research output units* during the previous 1 year

Active involvement in community engagement, with evidence of how this has been transferred into teaching and
learning and/or curriculum transformation and/or research outputs

Evidence of engaged scholarship and community engagement

Evidence of contribution and leadership in departmental, school, college and university committees including task
teams and professional associations

Evidence of contribution in the national wider academic community and learned societies

Provide academic leadership in the university processes and procedures for the assessment of masters and
doctoral students.

The ability and experience to obtain external grants/funding.

Ability to travel between campuses, as and when required.

x (It is an accredited output as recognized in the Research Output Policy, 2015 (Government Gazette 38552
of 11 March 2015).




(OTHER THAN ACADEMICS) - CANDIDATES FROM OTHER BACKGROUNDS

e Applicable and relevant qualification equivalent to NQF level 10 (e.g. PhD or Doctoral Degree) or related field
(foreign qualifications to be evaluated by SAQA)

e 5 years relevant experience

e Able to discuss teaching reflection and statement

e Atleast 1 doctoral candidate supervised to completion

e A research reflection and/or portfolio

e 6 research output units* during the previous 5 years OR 4 research output units* during the previous 3 years OR
1,2 research output units* during the previous 1 year

e Evidence of engaged scholarship and community engagement

e Demonstrate potential to participate in community engagement and an understanding of community engagement
in terms of teaching and learning and engaged research.

e Evidence of participation in workplace committees or task teams and voluntary associations

¢ Evidence of involvement in the national wider academic community and learned societies

e Evidence of membership in at least 1 relevant learned society

e The ability and experience to obtain external grants/funding.

o Ability to travel between campuses, as and when required.

x (It is an accredited output as recognized in the Research Output Policy, 2015 (Government Gazette 38552
of 11 March 2015).

Recommendations

= NREF rating will be an added advantage

= Experience in research in an ODeL environment

= Evidence of contribution in the international wider academic community and learned societies (Academics)

= Evidence of involvement in the national wider academic community and learned societies (Other than
Academics)

Duties

Tuition, Student Assessment and Support
Research

Engaged Scholarship

Academic Citizenship

Salary : Remuneration is commensurate with the seniority of the position
Assumption of duty : As soon as possible

Enquiries 1 (021) 843 1148 (Prof M Maaza: ACCENTS)

(012) 429 4972 (Ms S Thaver: HR Staffing & Client Services)
Closing Date : 9 October 2026
ACTIVITY:

Your APPLICATION FORM FOR A PERMANENT ACADEMIC POST must be accompanied by a
COMPREHENSIVE CURRICULUM VITAE and;

= identity document (including passport, work permit, permanent residence permit or proof of nationalisation if
applicable) (certified copies within the previous six months)

= all educational qualifications (certified copies within the previous six months)

= academic transcripts/records (certified copies within the previous six months)

= proof of SAQA verification for foreign qualifications (if applicable) (certified copies within the previous six
months)

= for ACADEMIC POSITIONS a teaching statement (refer to page 1 of advertisement).

e UNISA reserves the right to authenticate all qualifications without any further consent from the applicant.

e The contact details of three contactable references must be provided, one of which must be from your present
employer excluding your current line manager if you are an internal Unisa applicant

e Late, incomplete and incorrect applications will not be considered.

e Unisa is not obliged to fill an advertised position



https://eur06.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.unisa.ac.za%2Fstatic%2Fcorporate_web%2FContent%2FAbout%2FDocuments%2FPermanent%2520Academic%2520Application%2520form%25202025.doc&data=05%7C02%7Cthaves%40unisa.ac.za%7Ce743ef255fa84f19d42608ddea135f38%7Cca9a8b8c3ea34799a43e5510398e7a3b%7C0%7C0%7C638924091101006789%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=MAVb2tGCMqrwA71QHYqUCSxixd5H4qwUoXBLuHX4Ib0%3D&reserved=0

e Appointments will be made in accordance with Unisa’s Employment Equity Plan and other applicable

legislation.
&

We welcome applications from Persons with Disabilities

ACTIVITY:

o e Applications must be forwarded by email to: thaves@unisa.ac.za

| e If you apply for more than one position, each application must be in a separate email.
yportort e Late, incomplete and incorrect applications will not be considered.

Jmpor

Correspondence will be limited to short-listed candidates only. If you have not been contacted within two
months after closing date of this advertisement, please accept that your application was not successful.



mailto:thaves@unisa.ac.za

